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Power to the Pink!

INSIDE THIS
WEEK’S EDITION
NEWS

A Conversation with Dr. Myrna Santiago, director of the Women’s and Gender Studies Program.
(Image Courtesy of WaGS Website)
By Melanie Moyer
Editor-in-Chief, WaGS Minor
“We’re small, but we’re pretty mighty.”
Anyone familiar with the Women’s and
Gender Studies (WaGS) program knows
this to be true. I sat down with Dr. Myrna Santiago, head of WaGS, to talk about
the history and future of WaGS in honor of
Women’s History Month.
Santiago shared that the program plays
an integral role in student life. “The key
to understanding Women’s and Gender
studies on campus is that it is an academic program that is just smack in the heart
of the liberal arts,” she shared. “This means
we look at society from a critical standpoint
and every single possible way.” Regardless
of whether students are majoring or minoring in the field or just taking one or two
classes, “they will acquire a vocabulary that
allows them to interpret the word.” Santiago continues, “what Women’s and Gender
studies does is that it provides certain tools
and certain language and vocabulary to
analyze their experiences critically and in
larger contexts.”
For many students, this is a lifeline. “In
their daily lives, [students] can decide, and
they have decided at different points, that
there are things that are wrong with the
world,” Santiago states. “And, since their
immediate world is Saint Mary’s, [they realize] there are things that are wrong with
Saint Mary’s and that they can analyze
what’s wrong and do something about it because they have seen in their Women’s and
Gender studies classes how other groups of
women at other points in time have discovered the same thing and have done something about it.”
However, the impact of WaGS goes way
beyond the classroom. “Our role on the
campus [is to be] a resource for the entire
campus on any issue that has to do with
women, gender, or sexuality because that’s
what we know,” Santiago shared. “That’s
what the different faculty know, that’s what
we study, that’s what we do in the classroom
every day. So in that sense, like we’re the experts. That’s our role: to be the experts on
these questions. And we’re always very happy to work with other colleagues and with
the administration on whatever they need
to know.”

WaGS, which has been a unique program for many years, gives students the
opportunity to take classes that are relevant
to their identities and experiences. “We’ve
been on campus for 25 years developing
a curriculum that does a couple of things,
and this is one of the trademarks of Women’s and Gender studies as an academic
program, one is that we do like to listen to
our students and what our students want to
know and want to learn,” Santiago shared.
Women’s and Gender studies is thus expanding their curriculum with the permanent institution of three new courses: Masculinities, Queer Theories, and The History
of Women, Gender, and Sexuality (which
Santiago teaches).
Along with being in meaningful conversation with the needs of students, the program also works to support faculty members in the field. “We find out who the new
faculty that are getting hired are,” Santiago
shared. “Do they have any interesting interests that have to
do with women and
gender? How can
we welcome them?
How can we make
room for them to
teach classes of
women and gender
studies? Something
that we’re totally in
tune with is who’s
out there. Who’s interested. How can
we support new
faculty, particularly
faculty of color in
terms of their teaching their academic interests?”
Further, the program is notorious for recruiting some of the biggest names to speak
on campus. A few include Angela Davis,
Winona LaDuke, Alice Walker, Ruth Rosen, Adrienne Rich, Sister Joan Chittister,
bell hooks, Eve Ensler, Gloria Steinem, and
Anita Hill.
At the heart of WaGS, then, is their
dedication to serving the SMC community. Santiago elaborated that “we play all
these different roles at the school always,
always, always with the idea that we can’t
rest on our laurels and that we’re not afraid
to point out basic injustices that have to do
with women, gender, or sexuality, and that’s our role both in the
classroom and then outside of
the classroom.”
The importance of his dedication became most apparent
in 1998 when sexual assault was
running rampant on the Saint
Mary’s campus. “So, in the late
nineties, we had a series of particularly egregious cases of sexual assault on campus, and the
students, not just women and
gender studies, but a group of

students became really upset about the way
in which the college was handling the matter,” she continued. “The women decided
‘we’re going to do something about it.’ So
when they decide to do something about it,
there were a number of those students in
Women’s studies [the WaGS’s previous program name] at the time. And they come to
the faculty of Women’s studies and say, this
is what we’re doing.”
“The program had to decide what their
role was, and the position of the faculty
at the time was like: Well, it’s a no-brainer, right? It’s solidarity with our students.
Whatever they’re going to do, we’re going to be supportive of them,” she shared.
Through the efforts of the students and
support from the department, the initiative
was successful. Several protests and hunger strikes later, Saint Mary’s would see the
“Blue Lights” on campus, changes in language in the student handbook, and, most
notable, the Center for Women and Gen-
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der Equity (CWGE), formally known as the
Women’s Resource Center (WRC).
Now, why the pink gloves, do you ask?
It’s all a part of the same story. The gloves
came after the students “decided they wanted something to mark them, their pride in
their activism, and their pride in actually
having accomplished something really important, which was to have the college be
more responsive to survivors of sexual assault,” said Santiago. However, the gloves
stuck. “Once they picked the pink gloves
that they were going to wear at graduation, then hot pink became like the color
of Women’s and Gender Studies,” Santiago shared. Students in the WaGS program
continue to don the iconic gloves during
graduation as a sign of connection with the
activists in the department.
In the future, WaGS has a lot going on
with an archive project done in conjunction with the Library to to document event
posters, course listings, and other artifacts
from the program. WaGS is also looking
ahead to potentially have SMC host “New
Leadership,” which is a “summer institute
to prepare college-aged women to become
active in the political arena,” according to
Santiago.
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On Thursday, March 10th,
Saint Mary’s Students received
an email from President Richard Plumb regarding tuition
and room and board rates for
the 2022-2023 school year.
President Plumb wrote that the
Saint Mary’s Board of Trustees
has approved an increase in tuition and room and board rates
for next year, raising undergraduate tuition and room and
board an overall increase of 3.6
percent. Despite the important
role they play in decision-making at Saint Mary’s, many students may remain unaware of
who the Board of Trustees is or
what they do at SMC.
The Board of Trustees are the
governing body of Saint Mary’s
College and are responsible for
concrete things, such as approving the school’s annual
budget, advising the president,
and helping with fundraising
for the College. They are also
responsible for a number of
vague responsibilities listed on
SMC’s website including; “exercising appropriate oversight of
the academic quality and fiscal
health of the College”(though
what constitutes ‘appropriate
oversight’ or ‘academic quality’
is not explained).
The Board currently consists
of 29 members and is headed by businessman Kevin M.

“To act upon one’s conviction while others wait,
To create a positive force in a world
where cynics abound,
To provide information to people when
it wasn’t available before,
To offer those who want it, a choice-”
-Ted Turner

Nagle, businesswoman Kimberly
Vogel, and Saint Mary’s President
Richard Plumb. The group meets
four times a year to vote on resolutions recommended by the President and various committees on
campus. The most recent meeting
took place on January 20, 2022,
where the Board passed the raise
in tuition as recommended by the
Finance Committee. Previously,
during their October meeting, the
group approved the withdrawal of
$5.5 million from the Board Re-

Biden’s Supreme
Court Nominee

By Kamryn Sobel
Associate Editor

The Collegian is the official newspaper of Saint
Marys College, published weekly, except during
examination periods and academic recesses. The
Collegian reserves the right to hold and edit all
submitted materials, solicited and unsolicited.
The Collegian’s Editorial Board is comprised of all
oversight staff members. Other opinions expressed
are not necessarily endorsed by The Collegian, its
contributors and/or advertisers. Advertisers do not
necessarily reflect the view of The Collegian. The
Collegian strives for accuracy and fairness in the
reporting of news. If a report is wrong or misleading, a request for a correction or clarification may
be made.

A brief explanation of the group responsible for the upcoming 2022/23
tuition increase (Images Courtesy Writer)

On February 25, 2022, President Joe Biden nominated
Judge Ketanji Brown Jackson
to the United States Supreme
Court. If confirmed, Judge
Ketanji Brown Jackson will
not only become the 116th
Associate Justice of the Supreme Court, but will be the
first Black woman on the
Supreme Court. According
to The White House, Judge
Jackson is, “one of our nation’s brightest legal minds
and has an unusual breadth
of experience in our legal
system, giving her the perspective to be an exceptional
Justice.”
Born in Washington D.C.,
Judge Jackson is an American attorney who continues
to reside in the area along
with her husband and two
daughters. Facing many
hardships throughout her
youth, she proved her high
school counselor wrong by
her many successes, starting
with her time at Harvard.
After attending Miami Pal-

metto High School in Miami,
Florida, she graduated magna cum laude from Harvard
University. Judge Jackson
continued her education
by attending Harvard Law
School where she once again
graduated cum laude.
Judge Jackson has previously served as a federal judge
and is currently serving on
the U.S. Court of Appeals for
the D.C. Circuit since 2021.
She was also nominated by
former President Barack
Obama to serve as the Vice
Chair of the U.S., as well as
serving as Justice Breyer’s
law clerk. Due to her experience and having several
law enforcement officials in
her family, The White House
states, “Judge Jackson has a
unique appreciation of how
critical it is for the justice system to be fair and impartial.”
Immediately following her
nomination, Judge Jackson
stated, “I am truly humbled by the extraordinary
honor of this nomination.”
Judge Jackson’s nomination
marks a huge milestone for
the United States Supreme
Court.

serve Fund to be added to the $12
million already approved for infrastructure projects on campus.
Demographically, the Saint Mary’s
Board of Trustees currently does
not reflect the diversity of the SMC
student body. Despite making up
more than 50% of the student body,
women only make up 20% of the
board of trustees. Racially the board
is 8.2% white. Age-wise, more than
80% of the board is over the age of
50, with a notable portion of the
members over the age of 70.

State of Student Life

By Kamryn Sobel
Associate Editor

On March 3rd, Anthony Garrison-Engbrecht, the Vice President
for Student Life, updated the Saint
Mary’s community on the current
state of student life at his State of
Student Life event.
According to the Student Life
homepage, the overall goals of the
department are listed as follows:
“Integrated learning experiences
that empower students to become
engaged, global, and ethical persons. We encourage you to take a
personal approach to the student
experience, build self-confidence,
provide reasonable boundaries
that encourage respect for the individual and individual difference
while motivating critical thinking,
intellectual curiosity, and unparalleled creativity.”
Anthony began by emphasizing
the importance of rejuvenating
student life post COVID with
approaching challenges and opportunities to be sustainable in
future years at Saint Mary’s. The
main initiatives Garrison-Engbrecht said he is concerned with
are advocating for staff and creatively approaching current students needs, assessing out how to
restore, sustain and grow the campus amidst Covid-19, and figuring
out how to maintain and grow
the staff at Saint Mary’s. Along

with his hopes and concerns for
the College, Anthony highlighted
current student events, such as
the tailgate prior to the Gonzaga
vs. Saint Mary’s, in order to prove
that students are capable of having
such events in the future.
Other goals that Garrison-Engbrecht touched upon were enhancing various areas and aspects
that affect student life. Specifically, he talked about utilizing
places where students gather and
honoring the space Saint Mary’s
currently has in order to enhance
these services that meet the needs
of students. In terms of student
needs and hopes to better understand, Student Life is also advocating for additional staffing
within Health and Wellness in order to help Saint Mary’s students
with additional resources. Garrison-Engbrechtalso recognized
the importance of working with
campus partners to better prepare
students for the work force and
placement in the future as well as
providing resources for students
to take a break from academics.
Support for students in other areas, such as food insecurity, were
also discussed during the meeting.
Garrison-Engbrecht concluded
by encouraging event attendees
to, “Inspire a vibrant campus life
and engaged student body, celebrate traditions and create a sense
of community.”
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THE INSIDE PAGE
Master Flute Concert Featuring Dr.
Sarah Shin
By Ariana Perez
News Reporter

On Friday, March 5th in the College’s
chapel, Saint Mary’s welcomed its first
guest artist of the Spring semester. Dr.
Sarah Shin is an award winning performer and educator, a lecturer of
flute at Princeton, and has performed
all over the world, from recording
music in Vienna, Italy and performing in Prague, Czech Republic.
Accompanying her on piano for
a duration of her performance was
Professor Lino Rivera, who displayed
great skill in harmonizing with Dr.
Shin flute performance. Throughout
the concert Dr. Shin performed several pieces, each varying drastically in
style and rhythm. Her selected pieces
covered a wide range of cultural origin and influence. Most notable were
her the following pieces, El Bachiano
by Raimundo Pineda, Summerland
by William Grant Still, and Etude
No.5 by Isang Yun.
A Venezuluan composer, Pineda
wrote El Bachiano as a tribute to Bach,
complete with several Spanish dance
inspired musical motifs. Throughout
the song, Dr. Shin artfully replicated the fast dance-like rhythm of the
piece, beginning her recital with a
powerful display of style that flute is
capable of expressing.
Halfway through her recital and,
with accompaniment by Professor
Rivera, Dr. Shin performed Summerland. Born in Mississippi and a
prominent figure of the Harlem Renaissance, the composer Still wrote
Summerland for chamber orchestra,
particularly with the piano and violin
in mind. Even with the piece not written with the flute in mind, Dr. Shin
gorgeously captured the slow and
gracious emotion of the piece, often
at times replicating the sound of the
violin with her flute, a beautiful experience to behold.
The most strange and unique piece
of the evening, Etude No.5 was written by South Korean composer
Isang Yun. A hard piece to perform,
Dr.Shin showcased a mastery over the
flute in technique and control, creating sounds from her flute one would
not normally associate with the flute,
reaching sharp high notes, demonstrating absolute prowess over the
flute in the process.
The music department will welcome
its second guest artist, fortepiano
player from Vienna, Daniel Adam
Maltz, on Wednesday, March 16th in
the Chapel at 1:15 p.m.

A Vulnerable Planet

New IPCC report reveals the dire status of the climate crisis
By Amaya Griego
News Reporter

On February 28, the Intergovernmental Panel on Climate Change
(IPCC) released the second section of their Sixth Assessment Report (AR6). This came just days
after a shocking Russian invasion
of Ukraine, in which the future of
oil, the largest contributor to global
greenhouse gas emissions, became
a particular topic of interest.
The IPCC is a body within the
United Nations responsible for assessing and reporting climate science. Since its inception in 1988,
the IPCC has released six reports
which are commonly referred to
as the most comprehensive assessments on climate-related scientific
information, human and environmental impacts, and possible
routes of action.
This latest installment of AR6
concludes what scientists have
been reporting for decades: global disruption to nature and people
is caused and exacerbated by human-induced climate change and
our window to act is quickly closing. “This is really a key moment,”
says Debra Roberts, co-chair of the
IPCC. “Our report points out very
clearly, this is the decade of action, if we are going to turn things
around.”
The report also emphasizes the
disproportionate effect climate
change will continue to have on the
communities that are least able to
manage these impacts. “This report
recognizes the interdependence of
climate, biodiversity and people
and integrates natural, social and

economic sciences more strongly
than earlier IPCC assessments,” explained Hoesung Lee, the chair of
the IPCC.
This report found that weather
and climate events will continue
to increase in magnitude and frequency, disproportionately affecting the most vulnerable people and
ecosystems. These events include
droughts, fires, heavy precipitation,
and increased heat on land and in
the ocean, varying based on geographic location.
Recent research suggests that increased heat via climate change
creates drier conditions, which exacerbate droughts and extend the
fire season. This is visible in California, where the 2021 Dixie Fire
burned almost a million acres and
became the state’s second-largest
wildfire, closely following the 2020
August Complex fire. In fact, four
of the five largest wildfires in California history happened in either
2020 or 2021.
The report found that the intensity of these weather and climate
events will continue to reduce water and food security, again impacting the most vulnerable people.
The scientists reported “extreme
heat events have resulted in human
mortality and morbidity” and that
water-borne and vector-borne disease risks have increased globally.
Since the last report, AR5, in 2014,
there has been increasing evidence
that humans’ destruction of ecosystems increases the vulnerability of
humans, the report finds. Continued pollution, deforestation, loss
of biodiversity, unsustainable use
of natural resources and land, and
significant changes to land cover

have adverse effects on the ability
of ecosystems and communities to
adapt to climate change. These effects are especially felt by “Indigenous Peoples, and local communities who are directly dependent on
ecosystems, to meet basic needs.”
More than 40% of the world’s
population “live in contexts that
are highly vulnerable to climate
change”, the report finds. An interagency sea level scenario tool from
NASA projects that the sea level
may rise almost 10 inches by 2050
in Port Chicago and San Francisco.
Sea level in Alameda is projected to
rise around 7.5 inches by 2050. By
the end of the century, these levels
could reach 37 and 33 inches, respectively.
This report offers solutions to
adapt to the climate crisis. These
include inclusive governance, increasing the knowledge of risks,
consequences, and adaptation
options of climate change, and
“political commitment and follow-through across all levels of
government.” Humans have already reached some limits in our
ability to adapt, but some can be
overcome by addressing institutional, financial, governance, and
policy constraints.
As climatologist Hans-Otto Pörtner summarized, “The scientific
evidence is unequivocal: climate
is a threat to human wellbeing and
the health of the planet. Any further delay in concerted global action will miss a brief and rapidly
closing window to secure a liveable
future.”
The final section of the report will
be released later this year.

Local Nonprofit Continues Pursuit of Gender Justice
By Jenevieve Monroe
News Reporter

As the world celebrates Women’s History Month, one nonprofit is continuing diligent efforts
to progress gender equity in the
Bay Area. Located on San Francisco’s Market Street is the Global
Fund for Women, a feminist led,
public foundation whose mission
statement seeks to “fund bold,
ambitious, and expansive gender justice movements to create
meaningful change.”
Their story began in 1987 when
four Palo Alto women sought
justice for a community they felt
lacked public interest in human
rights advocacy. Founders Anne
Firth Murray, Frances Kissling,
Laura Lederer, and Nita Barrow
envisioned a grassroots organization that would ultimately drive a
meaningful legacy of change for
Bay Area communities. Nearly
thirty years later, the Global Fund
for Women is stronger than ever
and has accumulated a track record for aiding female presidents,
supporting communities against
civil war, and continuing the legal
security of human rights. Current President and CEO Latanya

(Image Courtesy globalrightsforwomen.org)

Mapp-Frett is continuing these
ambitions with her legacy.
The nonprofit’s philanthropic efforts denounce a traditional “topdown” approach which often results in exploitation. According
to their website, their grant funding is set up to be “un-restricted,
flexible money to cover the real
costs of social work.” By giving
recipients funding on their own
terms, the Global Fund for Women purposely fights for the initiatives behind each community.
Another essential component of
their advocacy is through their

approach: the Global Fund for
Women’s feminism is founded in
intersectionality. The global fund
for women says that, “The struggle for women’s rights is deeply
impacted by and connected to
the struggles for racial justice,
queer justice, immigration justice, climate justice, and so many
more.”
If you’re interested in contributing to their mission, check out
their latest campaigns and articles on topics like “Girls Lead in
Tech” and “2022: Black History
Month Everywhere”.
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CULTURE
Winning Women in the Industry

A short recap on a few of women who have been winning in the entertainment industry. Highlighting
Zendaya’s dip back into music, Zoe Kravits’s Catwoman, and Rihanna’s iconic maternity looks.

By Isabelle Delostrinos
Culture Columnist

After Spiderman: No Way
Home, Dune, and Euphoria, Zendaya’s talents and abilities have
solidified her place in the entertainment industry today. Her versatile acting skills and gravitational energy through big screens have
built her reputation as a force to
be reckoned with. But her work
doesn’t stop there. Following the
season finale of Euphoria, Zendaya released the full-length song,
I’m Tired, which was featured in
episode four of the series. In collaboration with British singer
Labrinth, Zendaya makes a small
debut towards the end to close out
the expressive song. Her soft, delicate voice ties together all of the
emotions felt. The response from
fans has been nothing but positivity and appreciation for her
return to music. In a recent
tweet, Zendaya expressed
her gratitude explaining
that her love for music has
always been there, and sup-

port of her “tiny toe-dip” back into
music was everything to the star.
The Batman reboot has fans raving
and a large part is owed to Zoe Kravits in her role of Selina Kyle, also
known as Catwoman. Her interpretation of the comic book character
has caused a stir in the industry but
could be the creation of an added
face to the LGBTQIA+ community.
Catwoman in the original comics
has always been portrayed as bisexual. After eight movies and Catwoman’s later, Kravits finally brings
Selina
Kyle’s sexuality
and true
form
t o
t h e
big

screen. In the most subtle and sultry way, her reference to her friend,
Anika, as “baby” was all that comic book fans needed to hear. Kravits’
take on Catwoman may have been the
most intriguing and accurate yet,
playing
a big role in
t he
m o v i e ’s
immediate
s u c cess.

Since her pregnancy announcement
last month, Rihanna has been glowing. After successes with her lingerie
brand Savage X Fenty and beauty
line Fenty Beauty, the iconic singer
is entering a new era as a mom-tobe. In true Rihanna fashion, carrying a growing baby doesn’t stop the
fashionista from serving looks. In
the words of Maddy from Euphoria, “I wouldn’t wear any of the nast
maternity clothes. I would just
be me, plus pregnant.” To start
off Women’s History Month,
Rihanna was spotted at Dior’s
runway show in Paris sporting a sheer lace slip, leather
coat, and pointed leather heeled
boots. Within the next few days,
the star posts yet another OOTD
showing off her Stella McCartney
blue cut-out jumpsuit, peeking out
her round belly, paired with pointed heels and layered gold jewelry.
Who can do it like Rihanna? Her
confidence and glow during this
pregnancy inspire many and are
rewriting the norms for maternity fashion.
(Image Courtesy of Yahoo News)

Latinx Cultural Night Coverage 2022
By Theodore Zittel
Visiting News Reporter

The 22nd annual Latinx Cultural
Night took place in the Soda Center on March 9th, 2022. With over
100 audience members, the show
was a complete sellout. In addition, Saint Mary’s very own Ballet
Folkloricó Guadalupano group
appeared three times throughout
the night between the other SMC
students’ performances. Each performance presented different talents, personal commemorations
to family, connections to culture,
and appreciation for the diverse
cultures within Latin America and
Latinx communities in the United
States.
Christian Ramirez Rodriguez
questioned “¿Qué es un Santo?”
which translates to “What is a
Saint?” which recognizes the significance of the Catholic faith
within the context of Latin America. The SMC Merengue group performed an exciting dance choreographed by Teresa Martinez and
shared that the merengue song and
dance originated from the Domin-

ican Republic but has become popular amongst other communities. The
@Smcmemes22 Instagram page creator did a comedic segment on “The
Roast of SMC,” stressing SMC’s most
relatable and controversial characteristics.
The video titled “Ellas,” put together by Stephanie Ramirez, honored

the influential female figures within
her own family, such as her grandma, mom, and aunt. What followed
was the reading of a personal poem
written by Isabella Gutierrez in memory of her late grandmother, and how
much of an impact she had on both
her childhood and early adulthood.
José Miranda, both a dancing mem-

Group photo of the 2022 Latinx Cultural

(Image Credit Joseph Amir.

ber and serving as the co-fundraising
chair of Ballet Folkloricó Guadaluano,
performed a solo dance in the show’s
latter half.
Maya Diáz-Villalta shared a poem
written by Gloria Anzaldua titled “La
Prieta,’’ which describes the pain derived from views on colored skin and
feeling alienated from the society they
live within. Finally, Cecelia
Estrada shared the “Senior
Video” commemorating hers
and her friend’s time at Saint
Mary’s to end the show. It described the good, the bad, and
the memorable moments they
each experienced, ending with
advice for incoming and current students at the institution.
Executive team members CoChair Stephanie Ramirez, Set
Director David Garza, Event
Planner Athena Wise, and
Publicity Coordinator Cecilia
Estrada Navarro put together
the event, which the Intercultural Center hosted. The event
could not have been accomplished without their dedication and time coordinating the
show and set.
Collegian
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CULTURE
The BASH: LGBTQ+ Cultural Night Coverage
By By Remy Zerber and Benjamin Noel
Culture Columnists

“Being in The BASH was an incredible experience. For those who don’t
know, The Bash is the LGBTQ+ cultural night. It celebrates gay pride
and all different forms of expression. This year’s theme was “Over the
Rainbow,” which highlighted the history and power of the LGBTQ+ flag.
Being in this performance made me
feel proud of who I am. I enjoyed researching all the disabled queer people for my video. I didn’t know there
were other disabled queer people, so
it was exciting to get to find and research them.” - Remy Zerber, Culture
Columnist

The Collegians own
Remy Zerber!

Group photo of the 2022 The BASH Cultural Night

All the other performances were amazing too. Everyone presented a unique
display of their experience as a member of this community. There were
paintings, songs, journal entries, and
even a clown! Aero England’s song was
really inspiring and beautiful. It was
“This Is Me” from The Greatest Showman. Lauren Smith told her touching
story of coming out, and the importance of queer spaces that allowed her
to express herself freely. Tyra Thompson also shared a powerful coming-out
story. She bravely shared her most
vulnerable moments. Tyra’s and Lauren’s stories of coming out were very
inspiring to me. Saumya Khanna expressed the importance of the Intercultural Center to her. It felt like home
in a sometimes hostile community at
SMC. Everyone who was in the show
did an amazing job, including the crew
members. I am glad I met the people I
did in this show. The show displayed
the community’s strength and showed
LGBTQ+ students that they have a
home.

(Image Credits Joseph Amir)

The Ruth Bancroft Garden: A Dry Botanical Garden Founded By
A Bay Area Native
By Isabelle Delostrinos
Culture Columnist

As the weather gets warmer and
the sun shines longer, outdoor activities are appearing back on our radar
with the return of spring. What better
way to decompress on the weekends
off-campus than at a dry botanical
garden in Walnut Creek? The Ruth
Bancroft Garden is a three-and-ahalf acre dry garden showcasing the
beauty of succulents and drought-tolerant plants. The garden and nursery
have showcased the beauty of plants
through art and design for over 50
years. It not only upholds the legacy
of Ruth Bancroft but has become one
of the finest botanical gardens in the
Bay Area.
Ruth Petersson was born in 1908
and grew up in Berkeley. She studied
as an architecture major at UC Berkeley but quickly switched to teaching once the stock market crashed.
As she grew older, Petersson met
her husband, Philip Bancroft Jr., in
Merced where she taught home economics. After the two married, they

decided to start their family in Walnut
Creek. Not only did they start a family,

Ruth Bancroft instantly found her
love for plants through gardening and

For 50 years, The Ruth Bancroft Garden has showcased the collection and works of Bay Area native, Ruth Bancroft. It is home to
a wide array of succulents and has become the finest garden of

discovering new species. In 1971,
the last orchard tree was cut down,
and the three-acre lot was open to
new life. Her husband immediately offered the land to her as their
home garden was overflowing.
With this large space, Bancroft’s
knowledge and appreciation grew
as she learned landscaping design
and plant care throughout all seasons. Ruth Bancroft lived up to 109
years old, but her spirit still fiercely
lives through the garden and within
the community today.
The Ruth Bancroft Garden is a
nonprofit organization, raising
funds to preserve the garden and
create communal space for Walnut
Creek. The garden features plants
from all around the world. It is a
display of Bancroft’s plant collection that has grown for over 60
years. It still even has the very first
succulent she purchased. Check it
out the next time you’re in Walnut
Creek for a chance to walk through
the art, design, and natural beauty of plants and Ruth Bancroft’s
passion
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Why We Need Women’s History Month
women’s history allows for a more in-depth
acknowledgment of women who exist in
marginalized communities, and the impactful
March 8th marks International Women’s
work they have achieved for critical causes,
Day, but is a single day enough to acknowledge such as queer and BIPOC women.
and celebrate all that women have accomWomen History Month emphasizes not just
plished throughout American history?
thanks and consideration for women past and
Designating all of March as Women’s
present, but for reflection as well. Each year
History Month gives ample time and oppordesignates a theme, a topic to be discussed and
tunity for the education of prominent female
reflected on; for this year, the theme is “Womfigures that history has let slip under the rug, en Providing Healing, Promoting Hope.” The
giving a brighter and broader spotlight for
theme for 2022 is meant to give special
the diverse range of women overshadowed by attention to caregivers and frontline workers
their male counterparts in fields such as the
for their impactful work throughout the global
arts, sciences, politics, sports, literature, medi- pandemic. It also acts as a tribute to recognize
cine, and more.
how women from all cultures have provided
Moreover, extending the recognition of
hope and healing during times of stress.

Ariana Perez
Opinion Columnist

Additionally, important discussions and
conversations for change are emphasized as
well throughout the month of March. The fight
for women’s rights did not end with the right
to vote and access to contraceptives after all.
Movements aren’t just a section in the history
textbook. They are still present today,
dedicated to the rights of all women, regardless of race, religion, or sexuality. Overall, it
is critical to celebrate and recognize all that
women have achieved and unearth all accomplishments that were lost or buried, but
it is also of critical importance to recognize
the struggles and fights women still face in
the modern era, especially the battles fought
outside of America. It cannot be expected to
achieve all of this in one day.

Disparity in Sports is Still Happening at SMC
50 years after Title IX, and there is still inequality.

Madison Sciba
Opinion Columnist
In celebration of National Girls and
Women in Sports Day on February 3rd,
SMC athletics honored women athletes
during the women’s basketball game.
With catered Chipotle and matching Title IX t-shirts, the Gaels were spotlighted during the halftime break. With this
being the 50th anniversary of such an
important piece of legislation, it seems
strange how the only people to attend
the celebration were the female athletes.
National Girls and Women in Sports
Day celebrates the passing of Title IX in
1972. According to the US Department
of Justice website, in relation to athletics, Title IX states that “No person shall
on the basis of sex, be excluded from
participation in, be denied the benefits
of, be treated differently from another
person, or otherwise be discriminated
against in any interscholastic, intercollegiate, club or intramural athletics
offered by a recipient, and no recipient
shall provide such athletics separately
on such basis.”
Not only was the celebration held
on a day during JanTerm break when
practically no one was on campus except athletics, but the UCU was empty
except for the women’s teams who
attended. The female teams were told to
attend and they would be honored, yet
why weren’t the men’s teams required to
attend in support? Seemingly the whole
point of Title IX is so that women and
men get equal opportunities in athletics. However, there is a severe lack of
support for women’s teams.
For example, the UCU is packed for
men’s basketball games, yet there are

Image from the Saint Mary’s Website. Taken at the Title IX celebration on Feb. 3rd.

always open seats at women’s basketball games.
Everyone at SMC knows about the men’s rugby
team, which is a club sport, yet a lot of people
do not know that there is a women’s rowing
team which is one of the women’s D1 sports. The
school’s Instagram account advertises every men’s
basketball game and event related to men’s basketball. Yet there is rarely a mention of women’s
volleyball, soccer, softball, rowing, etc.
So the question is: why is there so much more
support for men’s sports than women? Saint
Mary’s puts such an emphasis on the star basketball team and the best rugby team in the country,
yet, that does not mean those teams deserve way
more support than the women’s rowing team.
Even some of the men’s teams get overlooked, like
the men’s golf team. Or the men’s and women’s
tennis, or men’s and women’s cross country/track
and field teams. Is it just because these teams
aren’t featured on ESPN? Is it because they are not
nationally recognized? Or is it just because they
just don’t make money?

It all has to do with money. Though it cannot be
officially recorded, the school justifies the imbalance because men’s basketball and rugby are
supposedly HUGE money-makers for SMC. There
aren’t a lot of people who are invested in collegiate rowing and it is not a well-followed sport in
the US, so the rowing team doesn’t bring in a lot
of sponsors and donations. However, the men’s
baseball team is with a recent $1 million donation
to the baseball program, which will go to a brand
new stadium.
No matter how much legislation is passed, it is
clear that people prefer to support men’s sports
rather than women’s, and it all comes down to
money. How much Saint Mary’s can profit off the
team and their success. How many supporters
the team gets. You can easily sell tickets to soccer,
basketball, and baseball games, but you can’t make
a lot of money by selling tickets to rowing races,
cross country meets, or tennis matches. All this
makes it clear that inequality in athletics is evident at Saint Mary’s even in 2022.
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Ukrainian Surrogates in Putin’s War
Theo Zittel
Visiting Opinion Writer

country for the sake of the child
she is being paid to bear? These
Ukraine is one of the few coun- are the concerns that many surtries that allows for surrogacies
rogate women have felt in recent
to legally occur, making it a hub weeks during the Ukrainian
for international parents to hire Conflict. Many mothers are more
women willing to birth their
concerned about their wellbeing
children. However, Ukraine has and safety than worrying about
policies only allowing surrogathe baby they are carrying for the
cy to occur if the parents are in
arranged surrogacy. War leads to
a heterosexual relationship and
difficult decisions in morally gray
have a medical reason requiring areas, where those affected must
it to be done. In addition, due to do what’s best for their interests.
the current affairs of the Russian
The mothers want to make
invasion in Ukraine, both citidecisions independently and are
zens and surrogate mothers alike not necessarily concerned about
are faced with either remaining
what they want them to do. At
in the danger of the conflict zone the same time, the parents livor escaping to safety.
ing abroad fear for the child’s
Is the woman or the child
safety and feel a sense of vulnermore important during the war? ability as the surrogate mothers
Should a woman flee her home
choose not to leave their homes

for safety elsewhere. The New
York Times recently reported on
19 surrogate babies being cared
for by nannies after parents were
barred from travelig to Ukraine.
This creates a dispute in the
expectations of these women,
who give up their ability to give
birth to a child that is not even
their own to raise. Why are the
parents less concerned about the
woman’s safety when the unforeseen peril produced by Russia
threatens her life? There has to be
empathy for the Ukrainian surrogate mothers, not just the children that they carry. Their lives
have worth, too, even if it means
sacrificing their safety, leaving
their families behind, or even
disappointing their parents.

Julie H. Sullivan and Tania Tetlow Make Presidential History
Riley Mulcahy
Opinion Section Editor

Santa Clara University and Fordham University name their
first-ever lay-people (and women) to become president.

Santa Clara University and Fordham
Univer sity, two Jesuit institutions,
named their first female presidents,
breaking longstanding traditions to
name priests or theologians in the role.
Tania Tetlow, Fordham’s choice for
president, broke a similar tradition as
president of Loyola University in New
Orleans, and Julie H. Sullivan comes
from St. Thomas University in Minnesota.
Both women have been hailed trailblazers for breaking down walls in
predominantly male institutions and
as their perspective roles as presidents,
creating a space for non-lay people to
control a university. Saint Mary’s has
also broken the tradition; however, the
first two presidents to halt the practice
have been two white men, James Donahue and Richard Plumb. Santa Clara
and Fordham’s announcements come
at a time where there is a reckoning of
racial injustice and a sudden newfound
awareness of what should have been
obvious a long time ago: if we want to
change in our institutions, we should

hire people who do not necessarily look
like who have been employed for decades.
One question that is on the top of a
lot of people’s minds is what type of
progress will be made now that these
announcements have been made. For
instance, will there be a ripple effect of
colleges and universities hiring women
presidents and finally acknowledging
the changing landscape that may not
have a Jesuit or Lasallian, white male
Priest or Brother that can be the anchor
of a college? Will we see more diversity in admissions and more scholarships and grants for students who need
them? At the same time, the average endowment for colleges and universities
has skyrocketed to 1.1 Billion dollars
according to Inside Higher Ed.
At Saint Mary’s, there needs to be a
conversation about why a woman was
not chosen over another white male,
now that there is no need for the president to be a layperson. This is especially
apparent considering the qualifications
of the candidates Plumb was chosen

over. What does it say about the university that there have only been white
men at the university’s helm, and how
does it benefit the university not to hire
women? In the public’s view, there is no
benefit in not hiring women. We must
break the cycle where men are always in
control of academia because it does not
showcase the diversity of the professors
and students, which still needs to be
improved upon SMC.
According to the press release announcing Sullivan’s presidency at Santa
Clara, the University updated its bylaws to remove the requirement that
its President must be a Jesuit priest in
June 2021. One of the reasons for the
sudden change could also be that there
is a decline in the number of priests and
brothers, let alone those who are called
to be educators. Furthermore, a more
cynical view could suggest that Sullivan
and Tetlow’s presidencies are based on
the decline of eligible laypeople. However, this should not negate the accomplishments that they have had and
should be a sign of progress.
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SPORTS/NEWS
By Ryan Ford
Sports Section Editor

Gaels Ready for NCAA Tournament

Last season, Saint Mary’s posted
their worst winning percentage
since 2007 when they finished
14-10 with a 4-6 conference record. This year, however, the Gaels
bounced back in a big way.
They finished their campaign
25-7, 12-3 in the conference, and
ranked 17th in the country in the
AP Top 25 and Coaches Poll (per
ESPN). And for the first time in
school history, Saint Mary’s went
undefeated at home (16-0).
Among those home victories was
a historic win over the number one
team in the country Gonzaga on
February 26th, a dominating 67-57
victory that Saint Mary’s never
trailed. Leading by as much as 16
in the contest in front of a sold-out
home crowd at UCU Pavillion and
broadcasted nationally on ESPN,
that win almost certainly clinched
the Gaels a spot in the upcoming
NCAA tournament.

Randy Bennett’s squad followed
up that signature victory with a
strong performance in the WCC
tournament in Las Vegas, defeating Santa Clara 75-72 to set up
a rematch in the championship
game against Gonzaga. While Saint
Mary’s went on to lose that last
game of the tournament, 82-69,
they proved once again that they
could more than hold their own
against one of the best teams in the
country.
This year, senior forward/center Matthias Tass led the Gaels in
scoring with 12.6 points-per-game
on the season, with guards Tommy
Kuhse and Logan Johson closely
behind with averages of 12 and 11.6
points, respectively. Tass also led
the team in rebounds (6 per game),
while Johnson led the entire West
Coast Conference in steals (2 per
game).
As a result of their outstand-

Another close loss to Gonzaga shows that Saint Mary’s more than belongs in the March Madness tournament. (Image Curtesy of TheSpun)

ing season, Saint Mary’s has been
named the 5th seed in the East
Region of the NCAA tournament,
announced this past Sunday during
the NCAA’s annual Selection Sunday event. They will play the winner
of the play-in game between Indiana
and Wyoming.
This is the highest Saint Mary’s

has ever been seeded in the NCAA
tournament, with the subsequent
highest seeding having been back
in 2017 when they were the 7th
seed led by former Gael legend Jock
Landale. The Gaels will play their
first-round game on March 17th,
with the hopes of extending this
historic season.

Student Spotlight: Daniela Catubig
By Benjamin Noel
News Reporter

Daniela Catubig is a Marketing student, president of Gael
Women in Business (GWIB),
SEBA peer-advisor, active member of and soon-to-be SalesForce
employee. In short, a superstar.
Although she’s a senior now and
getting ready to walk in May, Daniela wasn’t always as active around
campus.
At age 17, Daniela wanted to go
to school on the East Coast, far
from her native San Francisco.
However,after not getting into
her dream school, her mom told
her to give Saint Mary’s a shot,
saying it will grow on her. Daniela didn’t believe her. During her
first year, she didn’t join any clubs,
but stayed in, focused on getting
high grades, and was bitter about
not being where she thought she
needed to be. This all changed her
sophomore year after a member
of GWIB approached her at a club
fair. “And the rest is history,” said
Daniela. Her perspective changed
and she got involved with several
clubs, became a SEBA mentor, and
now, will miss Saint Mary’s after
graduating this May.
Daniela is most known around
campus as president of GWIB. The
club meets every other Monday to

provide resources, tactics, and opportunities for members to grow and
succeed in the workplace. While it is
a fairly new club, founded in 2018,
Daniela has worked to grow the club,
organizing its first-ever Women’s
Mixer. This event consisted of female
professors across the curriculums
who discussed their own journeys
and challenges, sharing advice for
young female professionals. Daniela’s
work for the club won’t end after she
graduates. With 5 out of the 8 executive members of the club graduating this spring, the club created an
internship program to train potential
executive members to take over leadership of the club. Daniela plans to
keep supporting the club even after
joining the workforce by coming
back to speak to the club and provide
guidance to the next generation of
GWIB. She believes keeping a strong
network will create a positive change
for women across the industry in
which they face many challenges due
to their gender.
As a first first-generation college
student, Daniela greatly values her
parents’ sacrifices to provide her
with a quality education. Inspired by
these sacrifices, Daniela seeks to set
up those around her for success. She
works with students to create 4-year
plans and teaches fellow GWIB-ers
the confidence needed to thrive in

(Image Courtesy Daniela Catubig)

a male-dominated industry. Her
mission is to pay it forward by
inspiring younger generations to
“recognize their worth and believe
in themselves.” While her career
is just taking off, she is already the
epitome of success. She navigates
unique obstacles she faces as a
woman and person of color and
dedicates time to lift up the women around her. Five years down
the line, Daniela sees herself with
an MBA, possibly in the process of
opening her own business. More
importantly, she intends to make

an impact on her community;
she received many resources,
opportunities, and help from
mentors that she hopes to pay
this back by empowering those
around her, creating a ripple
effect of positive change.
Join GWIB on April 5th from
5-6:30 pm for their event, “Redefining Confidence” with Roxanne
Christophe, CEO of Girls Crushing It for tips on boosting confidence and increasing self-worth!
Sign up on Handshake.

